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Britta is a seasoned consultant who has worked for 11 years in a variety of different 
senior leadership roles in HR (International Recruiting and Personal Development), and 
Organisational Development (OD) for the Otto Group (mailorder company), Roland 
Berger Strategy Consultants (strategic consultancy) and Eddie Bauer (retail organisation) 
in Germany and the US. She knows what it means for a leader to cope with transition, 
change and demanding expectations from various business partners. 
 
For the last 10 years, Brittas’ work focus has been organisational and management 
development as a facilitator, coach and catalyst. She has developed and led international 
programmes for The Boeing Company (Seattle), Louis Vuitton (Paris), Areva (Germany), GE 
Energy (France, Belgium, Hungary and UK), Novartis (Italy and Switzerland) and Beam 
Global Spirits (India, Canada and Scotland). 
 
Britta holds a degree in business administration. She graduated from a 3-year-
educational programme for Systemic Familytherapy in Munich and has finished a Masters 
Programme in Executive Coaching and Systemic Process Consulting at the Leadership 
Institute in Seattle, US. She has graduated in an educational programme on conflict 
exploration with Dr. Christoph Thomann in Bern, Switzerland to deepen her skills as a 
practitioner and leader. Qualified as a Communication Trainer based on methodology in 
2012 educated by Schulz von Thun, Hamburg. 
 
She is accredited in MBTI Step1 + 2, DISC and is a certified intercultural Trainer from the 
IKUD Institute, Göttingen. 
 
Her clients value her authenticity, her mindfulness, her dedication and her passion for 
her work in change management projects, executive coaching, conflict exploration and 
leadership development. 
 
 
 

 


